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Who leads the sessions? 

when the story 
starts and _,,, 
where it ends? ,..,,,,, 
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What are the differences :·. • 
between communication 
and expression? 

How do I e between fxplore the in-o what · not said h is said and underst~n: at I think I • and what t -.. person want he r' .a 
s to ex ,. communicat 9 press or • e. 

When do I b . . r:1.ng :1.n m 
knowledge th y , rough 

:1.on, or psychoeducat · 
political educat · _ ...., .... J.on? 

How do 1 sbare througb questions and 1eave space for collaboration, ratber tban statements of knowledge 

·, I • 

and assumed expertise? 
l ·-. I 





What are my judgements? 

Do I have to use 
my judgement to 
be anti­
oppressive? 



What do I do when I work 

with someone who says or 

does harmful, racist 

things? 

How do I work with 

differences? 
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What are my commitments in ·~~. 
working with this person? 

How do I prioritize my 
commitment to the person over 
my curiosity about the person? 

Does it align with a 
commitment and 
responsibility to care? 

How do I ask quest ions to su pport 
people to recognize/ organize t heir 
t hinking/feelings rather t han for 
my curiosity to know? 
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